1. The Transition Out Plan, Deliverable 10, is stated to be a 60 day period; however, on page 6,
CLIN Number 5001 reflects a 5-month transition out period. Please clarify if the transition
period is 5 months or 60 days.
The transition out period is for 5 months. See revised Section C, 2.1.6 (b).
2. Is the transition plan out plan intended to cover full performance or simply transition out?
The transition out period covers full performance. Please reference page 68.
3. The SOW section C.2.2..2.3, page 12 states that each position should be supported with a
functional job description. May these descriptions be listed as an attachment and
not included in the 30 single page count of the technical?
The job descriptions will not count towards the 30 single page limit.
4. May sample reports be considered an attachment be exempt from the 30 page limit?
The sample reports will not count towards the 30 single page limit.
5. Will ODC invoices be paid on a monthly basis the same as the Support Services?
The ODCs invoices will be paid on a monthly basis the same as the support services.
6. Who is the incumbent?
The incumbent is Choctaw Archiving Enterprise. Please reference page 69, section L.5.2.

7. What is the existing contract number,the value and the duration of the contract?

The existing contract number is W81XWH-06-C-0357. The current contract is for 5 years 1.
Additional information is available through FOIA.

8. Will the Contractor be required to pay for and provide office space, furniture, computers,
equipment, etc.?

The government will provide the office space for the current WIC overseas locations. The
government will also provide all of the equipment listed under Attachment C — Government
Owned Equipment. The contractor will need to provide the furniture and any additional
equipment they feel is necessary to run the WIC overseas offices.

As the government owned computers, equipment and supplies need to be replaced; the
contractor will purchase, with the approval of the government, and be reimbursed by the
government through ODCs.

9. What are the countries that these services are required?

Please reference Attachment A.



10. Will our employee have SOFA status?

The Host Nations are the ones that approve SOFA status. Each contract employee will have
SOFA status if the Host Nation approves them.

11. Will be there a CLIN for Relocation?
The relocation cost will be reimbursed under the ODCs CLIN.
12. Will you allow for COLA based on country or do we have to put in our pricing?

The COLA will be reimbursed under the ODC CLIN. Please use the ODCs plug numbers provided
in Section B.

13. Would dependent children be allowed to utilize DoD schools and would tuition assistance
be provided?

Please reference Page 13, section C.2.2.2.5.



